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PURPOSE { ‘
This code is meant to guide civil servants in.order that théy may avoid
¢ conduct which may undermine the integrity and effective rendering of
the services-for which they are employed. For the proper funCtioniﬁg
of government, public trust and_conﬁdence inthe integrity of the public

- service are crucial. The maintenance of this public trust and confi-
" dence, requires the achievement of high standards of ethical conduct
“among public officials. This code should not, therefore, be regarded
as a restrictive and punitive device but as a set of guidelines to good

performance.
'APPLICABILITY OF THE CODE

. This code is applicable to all civil servants i.e. officials appdinted by
* or with the concurrence of the Public Service Commission.

DEFlNITION OF UNETHICAL CONDUCT

Unethical conduct includes those practices which are unqucstionably

‘criminal acts such as bribery and misappropriation of funds and such
other activities as patronage, nepotism, conflict of interest, influence
peddling, seeking of personal benefits by using official position,
granting of favours to relatives and -friends, leaking or misusing
confidential government information and engaging in unsanctioned

political activity.
GENERAL PRINCIPLES OF CONDUCT

1. Apublicofficeisapublic trust. Serving one’scountry inapublic
‘office is therefore an honour and a privilege. Civil servants, like
othercitizens are subject to the laws of the country. They should
ensure that their activities do not bring discredit-upon their
positions and disrepute upon the Government.



























